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Month DaDtaey& Sem-Class Unit |Topic/Chapter covered Write Lecture Wise Questions
IVIT A [Introduction about subject Assignment of 02 Ques. given
IVIT A [Definition of management, Functions of management Assignment of 02 Ques. given
VIT A [scope and importance Assignment of 02 Ques. given
IVIT A |Difference between management administration. Assignment of 02 Ques. given
VIT B |Introduction of organization Assignment of 02 Ques. given
VIT B |Fundamental of organisational behaviour Assignment of 02 Ques. given
VIT B [individual processes and behaviour personality Assignment of 02 Ques. given
VIT B  |Perception Assignment of 02 Ques. given
VIT B |Learning-- concept and theories Assignment of 02 Ques. given
IVIT B [Motivation -- Concept, techniques and importance Assignment of 02 Ques. given
IVIT B |Motivation theories Assignment of 02 Ques. given
IVIT C [Interpersonal Processes -Teams and groups Assignment of 02 Ques. given




IVIT Types of groups meaning merits and demerits Assignment of 02 Ques. given
WIT Conflicts concept sources, types, management of conflictes Assignment of 02 Ques. given
IVIT Leadership: Concept, Functions ,styles & qualites of leadership Assignment of 02 Ques. given
IVIT Communication --- Meaning,process, channeles of communications  [Assignment of 02 Ques. given
IVIT Importance ,Brriers and overcome of communication Assignment of 02 Ques. given
VT Organizational Processes: Organisational structure -- Meaning and Assignment of 02 Ques. given
types
IVIT Effects on human behaviour of Organisational structure Assignment of 02 Ques. given
WIT Organ_wagonal Culture Elements, Types and factors affecting Assignment of 02 Ques. given
organisational culture
WIT Organisational Change: -- Concept, types factores affecting
organisational change
IVIT Resistance to Change




